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Appendix Section 2- Further information on National and Regional Apprenticeship Trends:  

 

Appendix 2 Table 1: Coventry Apprenticeship Trends- 2016/17 to 2019/20  

 

Appendix 2 Table 2: Warwickshire Apprenticeship Trends (for comparison)- 2016/17 to 2019/20 
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Appendix 2 Table 3: West Midlands Apprenticeship Trends 2017/18* to 2019/20 

 

* Apprenticeship trends for WMCA start from 2017/18 as WMCA formed in June 2016.  

 

Appendix 2 Table 4: Apprentice starts in shutdown sectors by two digit SIC code during period after COVID-19 

lockdown began, 2018/19 compared with 2019/20 
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Appendix 2 Table 5: Apprentice starts in shutdown sectors by gender and age between 23 March - 31 July 2019 

and the same period in 2020.  

 

 

 

Appendix Section 4: Further information on Equalities 

 

Gender breakdown by Apprenticeship level:  

Intermediate Level: For Intermediate Level Apprenticeships Coventry has seen the highest falls for male 

apprentices with more females then males completing Apprenticeships in Coventry in academic year 2019/20, 

a reverse from 2018/19. This in an inverse of the National trend although Warwickshire has followed a similar 

pattern. This may in part be to do with the impact of the Pandemic on the manufacturing sector, particularly 

automotive with large automotive manufacturers (and major employers of Apprentices) such as JLR having to 

make redundancies. Appendix Table 6 shows this trend: 
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Advanced Level: For Advanced Level Apprenticeship delivery the National trend of a shift to a higher proportion 

of female learners is not replicated in Coventry as shown by Appendix Table 7:   

 

 

 

Higher Level: For Higher Level Apprenticeships Coventry has seen more of a growth in female learners, which 

again differs from the National trend as shown by Appendix Table 8:  
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Coventry City Council Traditional Apprentices Equalities breakdown 

  Corporate Maintained Schools Total 

Age       

16-18 12 17 29 

19-24 4 17 21 

25+ 4 16 20 

Sex       

Female 7 40 47 

Male 13 9 22 

Unknown 0 1 1 

Ethnicity       

Black, Asian & Minority Ethnic 3 2 5 

White 15 32 47 

Prefer not to state 0 0 0 

Unknown 2 16 18 

Disability status       

Yes 1 0 1 

No 18 32 50 

Prefer not to state 0 0 0 

Unknown 1 18 19 

 

 

 

 

 

 

 

 



   
 

   
 

 

Appendix 2 Section 5: Further Information on WMCA Levy Transfer 

 

Appendix 2 Table 9- WMCA Levy Transfer by SME: This shows  Coventry businesses have the second highest 

volume of WMCA Levy Transfers, with Birmingham being of significantly large geographical/population size.  

 

Appendix 2 Table 10- WMCA Levy Transfer by Apprentice Numbers This shows Coventry residents as the 4th 

highest benefices of WMCA Levy Transfers, with a note that Birmingham is of a significantly large 

geographical/population size.  

 

 



   
 

   
 

 


